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Public edu-

cation is 

under attack 

by those 

who want to 

privatize 

and profit 

from the 

business of 

education.  

As one who earned an MBA, I 

understand that, for the ma-

jority of businesses, profit is 

the most important thing.  

Students will lose if education 

becomes for profit.  What for 

profit school will accept stu-

dents who have learning dis-

abilities, are English language 

learners, or need additional 

support for whatever reason?  

Education is the great equal-

izer, providing an appropri-

ate, high-quality education to 

all.  What for profit school 

will keep an experienced, 

more educated and more ex-

pensive teacher when two 

teachers could be hired for 

the price of one? 

 

We need to fight legislation 

that will hurt children.  The 

collaboration model of PLCs, 

which is about identifying and 

intervening with struggling 

students and challenging ad-

vanced learners, benefits stu-

dents.  Should a competitive 

merit pay system be required 

by law, teachers would not 

want to mentor new teachers, 

collaborate to share strate-

gies, or have certain types of 

students in their classes.  

Teacher evaluations should be 

used to identify those who are 

underperforming and then 

help them improve their 

teaching practice.  Improved 

teacher performance benefits 

students. 

Some of the attacks are di-

rected at unions, because 

“unions stand in the way of 

reform”.  Collective bargain-

ing and payroll deduction for 

the payment of association 

dues are meant to cause JEA 

to cease to exist, making the 

privatization of education 

easier.  We cannot allow this 

to happen.  Beginning soon, 

JEA will be asking all mem-

bers to move to an alternative 

form of payment including 

EFT, credit card, or cash.  

We hope to implement the 

new payment program for the 

2012-2013 school year. 

I encourage each of you to 
attend your neighborhood 
caucus meetings in March.  
Democrats will meet on 
Tuesday, March 13, and Re-
publicans will meet on Thurs-
day, March 15.  Please keep 
these dates open, plan on 
attending, become a delegate, 
or vote for delegates who are 
willing to support candidates 
who will take a stand in sup-
port of public education.  If 
you have never participated in 
a caucus meeting before, now 
is the time to start! 

F.Y.I. 

  

Save the Date! 

Tuesday, March 13, 2012 

Democratic Caucus 

 

Thursday, March 15, 2012 

Republican Caucus  
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.Advice from AdvoCat:   

“Remember, you get what you 

pay for.” 

 

We all want to get the most from our hard-

earned dollars.  So when another professional organization 

offers you a “bargain” membership, you have to think 

twice. Look at the huge return you get on your initial in-

vestment in your local, state, and national associations; and 

take a look at the countless programs, protections, 

rights, and benefits that come with it.  Then, compare 

all this with the promises made by some of the so-called 

“professional” groups. 

Liability Protection—Plus! Membership comes with a 

$1 million Educators Employment Liability insurance pol-

icy which has years of a proven track record, PLUS, you 

receive the benefit of two full-time advocates who have 

extensive knowledge in District policy and due process 

rights.  Laura Black and Cindy Carroll are on call to per-

sonally ensure your rights are protected through the for-

mal grievance procedure or through informal talks with 

school administrators—again, at no cost to you.  No other 

group is recognized as your professional representative, 

and no other organization can provide the same kind of 

individual service and on-site assistance.    

Top-notch Legal Representation:  When your job-

related problem becomes a legal matter, you have access to 

legal representation by UEA’s in-house attorney.  There is 

no need to pay up front for legal fees with the hope that 

you will be reimbursed (as you must do with other organi-

zations).  UEA attorney, Tracey Watson, works exclu-

sively on behalf of Association members.  Her expertise in 

dealing with educators’ unique problems is second-to-

none.   

For non-employment related matters, you can take advan-

tage of the UEA/NEA Attorney Referral Program which 

offers you discounts on services of specially selected attor-

neys across the state. 

A strong professional voice: As the exclusive educator 

bargaining agent, JEA is here to make sure that you are an 

equal partner in making the decisions that affect your job 

and your profession.  Your JEA Negotiations Team meets 

regularly with District administration to ensure that educa-

tor issues are addressed throughout the year.  In addition, 

JEA members represent educator concerns on each District 

Committee, and members attend monthly School Board 

Study Sessions and Public meetings and create a united 

front when speaking out on employment and professional 

issues. JEA President, Jennifer Boehme, regularly reports 

on these meetings via JEA’s Facebook page and on her 

Blog. 

And there’s much, much more…AdvoCat says, “If 

you have to ask what your Association has done for you 

lately, you are standing too far away.”  The Association 

listens to and responds to members who get involved and 

make a difference. Unless an organization has a strong and 

experienced leadership, and a large number of dedicated 

members, its goals can never be achieved.   Get involved 

today—ask a colleague to join—we believe you’ll 

agree that, dollar-for-dollar, your Association dues provide 

the best value around.  

From the UniServ …. 

Jordan UniServ serves members in both Jordan and Can-

yons Education Association.  The UniServ employs two 

Directors who work with leaders and members in the 

local to support and strengthen the work of the associa-

tion.  Dues dollars from both NEA and UEA are returned 

to the UniServ to support the office. 
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The 2012 Legislative session is just around the cor-

ner.  This session will prove to be an interesting 

year.  All House members and some Senators will 

be running for re-election.  Some members of the 

Legislature have announced plans to run for differ-

ent offices.  Given the current political climate, this 

could negatively effect public education, teachers, and other school em-

ployees.   

Remember, that passing legislation is a fluid process and can change 

daily.  However, it is well known that some bills are being written spe-

cifically to continue the assault on educators and public schools.   Here is 

a sample of what we can expect to fight on Capitol Hill: 

Budget—while the Governor has presented his budget, the Legislature 

gets the final say in any budgets effecting public education.  Increased 

state revenues will be a big battle this session.  UEA’s position includes 

continuing to fight for: 

 Fully funding student growth—new money needs to be used and 

not shifted from other parts of the public school budgets. 

 Reform measures that are based on sound, researched based pro-

grams that don’t waste taxpayer dollars. 

 Reducing class-size. 

 Long-term plan to fund public education to ensure a quality public 

school for every child. 

 Budget increases that will recruit and retain quality educators. 

UEA expects that legislators will battle over the increased revenues and 

whether or not they are truly an increase or just “one-time” funds.  Leg-

islators have been quoted stating they would use the money for infra-

structure improvements aka, roads, and paying down the state’s debt.  

This will be problematic for increasing public education funding. 

Attacks on Educators—already in draft form are several bills that 

would be devastating for educators.   

Public Education Employment Reform Act—Sen. Osmond Sen. 

Osmond has indicated his willingness to work with educators and UEA 

in making changes to this bill.   UEA can support changes if the goal is 

improving teacher quality, revisions in orderly termination for transpar-

ency, and working with educators to create some type of alternative 

compensation.  If the language of the bill does not change it would fun-

damentally diminish the protections and rights of educators.  

It would undermine collaboration and silence the voice of 

educators. 

Public Education Orderly Termination—The State Board of Edu-

cation along with some legislators are recommending the termination of 

the Utah School Orderly Termination Procedures. UEA is working to 

protect your rights as an employee for a fair process in cases of  disci-

pline and possible termination.  The law currently has standards that 

protect good teachers from arbitrary, unfair, or discriminatory practices.  

An interesting note is that only public school employees are targeted in 

this bill with other public employee rights remaining in place. 

Collective Bargaining—several legislators have indicated they want 

to jump on the bandwagon to end public sector collective bargaining.  

While Utah is a right to work state, many local school districts including 

Jordan bargains with the Association.  UEA continues to work to pre-

serve these opportunities for local associations.  Be assured that this at-

tempt to eliminate bargaining is a political decision.  Employees should 

continue to have a collaborative voice in determining public education 

policy.  This is an issue that should be decided at the LOCAL level, not 

through the legislative process. 

Payroll Deduction of Public Employees Association Dues—

This bill would prohibit employers from deducting your Association 

dues from your paycheck.  Several states have already started moving to 

an electronic funds transfer (EFT) process.   JEA is moving ahead with 

our plans to start this process in late January/February.  This is an at-

tempt to weaken the Association by legislators. 

Other Key Issues for 2012 Session: 

 State Spending Limits (TABOR) 

 Tuition Tax Credits 

 Parent Triggers 

 Teacher Merit Pay 

 School Board Elections 

 Peer Assistance and Review 

It is important for you to be connected to your local House 

and Senate member.  They want to hear from their voters.  We 

will holding Educator on the Hill day throughout the session.  

JEA will also be asking you to contact 

legislators on issues to share your opin-

ion.   

 

Commit to make a difference with 

your elected officials. 

Follow UEA Lobby Team at www.myuea.org/politics_legislation/uea_under_the_dome.aspx 
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JEA Member Spotlight 

Upcoming Events 

Joint Granite/Jordan UniServ 

Retirement Seminar 

January 19, 2012, 5:30 p.m. 

Elk Ridge Middle School 

 

Will I Be Able to Retire, or Am I Going to Die at My 
Desk? 

March 8, 2012, 4:30-6:00 p.m. 

UEA Auditorium 

 

More Month than Money 

April 16, 2012, 4:30-6:30 

UEA Auditorium 

 

Lois Mortensen, written by Kara 

Goodwin 

Lois Mortensen is a 2nd grade 

teacher at Bluffdale Elemen-

tary. Although this is her first 

year at Bluffdale, Lois has been 

teaching at Jordan School Dis-

trict for almost 20 years, in addition to 1 year at Granite Dis-

trict and 3 years at Salt Lake District.  Lois is very committed 

to incorporating music and math into every aspect of the 

school day. She says that it is easy for her to write words to 

tunes her students know so that they can sing all day.  She 

comes in early and stays late to prep lots of hands-on sci-

ence activities that always keep her class busy. Her 2nd 

graders grow plants in the classroom all year long.  Lois says 

she has an Open Door Policy to the families of her students 

and usually has parent volunteers in her room helping out 

with various projects.  A colleague describes Lois as “a 

quiet crusader for the rights of all children to have a safe, 

happy place to learn with high expectations and abun-

dant love.”  As soon as you step into her classroom, it is ap-

parent that she creates a child-friendly environment! 

Joint UniServ 

Membership Event at 

Costco 

JEA Vice President, Kevin Ball, 

and Board member Lauren 

Flygare greet members. 

JEA members attended meetings held by Sen. Osmond 

regarding potential legislation.  Results from these meet-

ings helped move Sen. Osmond to hold the bill until he 

had additional information.  OUR VOICE DOES MATTER! 


